
 

 

2022-2024 Line 3 IAMC  

Strategic Work Plan Summary  
 

This Work Plan was developed by the Committee, and its  

sub-committees, to set out priorities, strategic goals, and core activities,  

along with a corresponding budget, to guide its work through  

the two-year period 2022-2024.  This is a living document that is intended to be  

amended as needed and to reflect feedback received through ongoing engagement with  

representatives of Line 3 impacted Métis Nation and First Nations.  

 

Vision   
Meaningful Indigenous participation in Line 3 Replacement Program lifecycle activities and related policies, through an 

enhanced relationship among Métis Nation, First Nations, the proponent, Government of Canada, and the Canada 

Energy Regulator that supports informed decision making by Canada and the regulator. 

 

Guiding Principles 

• Ensure Indigenous Nations are meaningfully engaged and participate in government, regulator and proponent 

decision making processes regarding Line 3 Program activities so that these processes better reflect 

Indigenous peoples’ rights, address impacts to those rights and interests, and honour the obligations of the 

Crown as set out within Canada’s Constitution. 

 

• Information is shared in a timely, cooperative, and transparent manner between Indigenous Nations, 

Government of Canada, Canada Energy Regulator, and the proponent (Enbridge). 

 

• Respect for Indigenous obligation to natural law that protect the land, air, water, species, cultural values and 

laws, history of all Nations, and natural resources within the Line 3 corridor. 

 

• Recognition for Indigenous peoples as part of the eco-system. 

 

• Indigenous traditional and contemporary knowledge and obligation to the land is meaningfully reflected, and 

respected and implemented in the work of the Committee.  
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Priorities 

Priority 1:    

Renewal 
 

A renewed mandate for the Line 3 IAMC that is developed in partnership with 
Indigenous Nations, the Canada Energy Regulator, and the federal 
government, building on the foundation of meaningful Indigenous participation 
in Line 3 Replacement Program activities. 

1.1      Shared understanding of the foundation built by the Line 3 IAMC, the lessons learned and the opportunities  
           for the future. 

1.2      Vision for the Line 3 IAMC and Indigenous Monitoring in the longer term. 

Priority 2: 

Communications 
& Engagement   

Ensure Indigenous Nations including leadership, elders, and youth: Are 
informed about and guide the work of the Committee and Have opportunities to 
engage with each other and with industry and government as appropriate, in 
working to protect Indigenous interests. 

2.1      Consistent information to promote a greater understanding among Indigenous Peoples and Nations about  
           the Line 3 Replacement Program and the work of the IAMC. 

2.2      Include Indigenous knowledge, interests, and culture in the work and outcomes of the IAMC. 

Priority 3: 
Indigenous 
Monitoring  

Indigenous peoples are involved in the monitoring of environmental, safety, and 
culturally sensitive aspects related to Line 3 activities over its lifecycle, with 
meaningful and adequate consideration of traditional land use, sacred sites, 
historical knowledge, and the diversity of Indigenous traditional and cultural 
worldviews. 

3.1      A strong IAMC Indigenous Monitoring “IM” Program that supports IMs working with CER to monitor the  
           environmental, safety, and cultural impacts within the Line 3 right of way and enable cultural exchange  
           between Indigenous Monitors and CER staff. 

3.2      IAMC guiding Enbridge, in their work on Line 3 

3.3      Indigenous interests and perspectives are integrated with regulatory oversight of filed documentation  
           on the L3RP 

Priority 4: 
Emergency 
Management   

Support meaningful involvement of Indigenous peoples during emergency 
preparedness and response; and support greater protection of Indigenous 
interests during emergencies. 

4.1      Committee Members and Nations have an understanding of and participate in Emergency Management  
           activities relating to Line 3; and Indigenous perspectives are reflected in Emergency Management processes  
           and response efforts. 

4.2      Emergency Management capacity enhanced in Nations with improved access to existing Emergency  
           Management programs and with integration of Line 3 emergencies with all-hazards Emergency Management 

4.3      Strengthened Emergency Management partnerships amongst Indigenous Monitors, Nations, the regulator,  
           government, and other partners involved with Emergency Management activities. 

Priority 5:  

Training and 
Capacity 
Development 

 

 
Support information sharing, training resources, and opportunities that increase 
capacity for participation in regulatory oversight. 

5.1      Indigenous Nations have capacity and supported to participate in regulatory oversight. 

5.2      Indigenous Nations have awareness of and equal access to opportunities relating to the L3RP. 

5.3      Committee Members are learning with each other and have opportunity to build relationships through  
           capacity development with CER and Enbridge. 

5.4      Indigenous culture is respected and reflected in the Line 3 Replacement Program. 

 


